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The Impact of Family Support on Employee Innovation

— The Moderating Role of Career Planning Clarity and Mediating Role
of Work Engagement
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Abstract: Based on work-family interface theory and self-egulation theory this paper conducts a questionnaire survey a—
mong 388 employees in 9 enterprises by systematic sampling to investigate the relationship between family support ( FS)
work engagement ( WE)  career planning clarity and employee creativity ( EC) . Hierarchical regression and bootstrap is
used to test the model. Results show that: FS has positive effects on WE and EC; career planning clarity can moderate the re—
lationships between S WE and EC. It partially mediates the relationships between FS and EC and also mediates the ca-
reer planning clarity’ s moderation between FS and EC.
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